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Dalsi predpisy Fakulty regionalniho rozvoje a mezinarodnich studii Mendelovy univerzity v Brné

Nafizeni dékana ¢. 3/2025 Motivacni program na podporu fizeni kariéry akademickych pracovniki Fakulty

regionalniho rozvoje a mezinarodnich studii Mendelovy univerzity v Brné

Preambule

1) V souladu se znénim Smérnice ¢. 4/2021 Mendelovy univerzity v Brné ze dne 23. listopadu 2021,
¢.j. 26458/2021-1 — Rizeni lidskych zdrojd, €. 4 a 5, Dékan Fakulty regionalniho rozvoje a
mezinarodnich studii Mendelovy univerzity v Brné (dale jen FRRMS MENDELU) vyhlasuje
motivaéni program FRRMS MENDELU na podporu fizeni kariéry akademickych pracovnika.

Motivacni program je uréen na podporu tvlrci ¢innosti, zvySovani a prohlubovani kvalifikaci a
fizeni kariéry akademickych pracovnikll FRRMS MENDELU pfi jejich kvalifika¢nim rdstu.

Clanek 1 Vystupy tviréi ¢innosti

Mimoradnymi odménami mohou byt ocenény aktivity akademickych pracovnikli FRRMS
MENDELU po zverejnéni ¢lanku:

a) vimpaktovaném casopise indexovaném v databazi Web of Science (WoS) s nenulovym
Article Influence Score (AIS) zafazenym v:

D1 dle Impact Factor (IF) ve vysi 90 000 K¢,
Q1 dle Impact Factor (IF) ve vysi 70 000 K¢,
Q2 dle IF ve vysi 50 000 K¢,
Q3 dle IF ve vysi 20 000 K¢,
Q4 dle IF ve vysi 15 000 K¢.

b) v Casopise indexovaném v databazi SCOPUS dle SCImago Journal Rank (SJR):

Q1 ve vysi 20 000 K¢,

Q2 ve vysi 15 000 K¢,

Q3 a Q4 (vyjma casopisl, kde je Mendelova univerzita vydavatelem, tj. napf. Acta
Universitatis Agriculturae et Silviculturae Mendelianae Brunensis, a véetné ¢asopisu
Agricultura Tropica et Subtropica) ve vysi 10 000 K¢,

v Casopise indexovaném v databazi SCOPUS, kde je Mendelova univerzita
vydavatelem, tj. napt. Acta Universitatis Agriculturae et Silviculturae Mendelianae
Brunensis, nebo v ¢asopise noveé zafazeném do databaze SCOPUS (SJR =0) ve vysi 5 000
K¢.

Pozndmky k bodu 1:

a)

Kvartil casopisu v daném oboru dle Impact Factor (IF) je urcen dle toho oboru, v kterém
je Casopis nejlépe postaveny. Toto zarazeni do kvartilu bude realizovdno prodékanem

pro védu a vyzkum do 30 dnii od poddni imprimacniho zdaznamu.

b) Pokud je Casopis v databdzi Web of Science (WoS) fazen do databdze ESCI, u Q1 a Q2

Casopisti je odména ve vysi 20 000,- KCc.

c) V pripadé publikovdni vysledki (Casopis v databdzich SCOPUS nebo Web of Science),
které vznikly v ramci reseni projektu smluvniho vyzkumu, je mozZné pfiznat dalsi
mimorddnou odménu ve vysi 5 000 K¢. Tuto skutecnost je nutné uvést v imprimacnim

zdznamu.
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d) Pti zvefejnéni ¢lanku ve vydavatelstvi MDPI bude odména snizena o 75 % z vyse
uvedenych ¢astek v bodé 1.

) Mimoradnymi odménami mohou byt ocenény aktivity akademickych pracovniki FRRMS
MENDELU po vydani odborné knihy:

a) vydané v prestiznich vydavatelstvich (Springer, Elsevier, Routledge etc.) ve vysi 30 000 K¢,

b) vydané mimo MENDELU nebo mimo vydavatelstvi dle bodu 2a) ve svétovém a jiném
jazyce nebo vydané na MENDELU ve svétovém jazyce ve vysi 15 000 K¢,

c) vydané na MENDELU v jiném nez svétovém jazyce ve vysi 10 000 K¢.

3) Mimoradnymi odménami mohou byt ocenény aktivity akademickych pracovnikli FRRMS

4)

MENDELU po vydani kapitoly v odborné knize:

e dle bodu 2a) ve vysi 6 000 K¢,
e dle bodu 2b) ve vysi 3 000 K¢,
e dle bodu 2c) ve vysi 2 000 K¢.

Pozndmka k bodu 2-3: Odbornd kniha a kapitola v odborné knize musi odpovidat definici druhu
vysledku dle Samostatné prilohy ¢. 4 Metodiky hodnoceni vyzkumnych organizaci a programi
ucelové podpory vyzkumu, vyvoje a inovaci
(https://www.vyzkum.cz/FrontClanek.aspx?idsekce=799796).

Mimoradnymi odménami mohou ve vysi 5 000 - 20 000 K¢ byt ocenény vystupy akademickych
pracovnikdl FRRMS MENDELU v ramci aplikovaného vyzkumu jako certifikovana metodika, Hleg i
Hneleg, mapa se specializovanym obsahem, software a dalsi. O vysi odmény rozhodne po ndvrhu
prodékana pro védu a vyzkum dékan.

Pozndmky k bodum 1-4:

a) Prizndvani odmén dle bodi 1-4 se déje na zdkladé on-line imprimacnich zéznamé FRRMS
MENDELU vyplnénych na webu https://frrms.mendelu.cz/ (zdloZzka Zaméstnanec — odkaz
Imprimaéni zdznam). Odmény se tykaji vyhradné vystupl nebo autorskych podili
afiliovanych na FRRMS MENDELU. Pokud autor z FRRMS uvede vice dfiliaci, jeho podil je
krdcen dle poctu danych dfiliaci.

b) V pfipadé spoluautorstvi se odména krati dle autorského podilu vyplyvajiciho ze zéznamu
v OBD; v pripadé vice autorii z FRRMS MENDELU Ize odménu mezi autory rozdélit dle
poméru, ktery je uveden v imprimacnim zdznamu FRRMS MENDELU.

c¢) Odmeéna za vystup tvurci cinnosti vytvorené s autory pusobici na zahranicni instituci (dle
afiliace ve vystupu) bude navysena o 20 % z vyse uvedenych cdstek v bodech 1-3.

d) Vystupu tviarci ¢innosti mimo problematiku regiondiniho rozvoje nebo mezindrodnich
teritoridlnich studii bude odména sniZzena o 25 % z vyse uvedenych ¢dstek v bodech 1-3.

e) Prislusnost vystupu tvirci ¢innosti k oboru regiondlini rozvoj nebo mezindrodni teritoridlni
studia posuzuje panel ve sloZeni: dékan, prodékan pro védu a vyzkum, prodékan pro
akreditace a HR a garanti studijnich programd. V pripadé rovnosti hlasi je rozhodujici
stanovisko dékana.
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Clanek 2 Projekty

1) Mimoradnymi odménami mohou byt ocenény aktivity zpracovatelll pracovnikl FRRMS
MENDELU obsahové &asti projektové zadosti a jeho tymu na zakladé jeho zadosti:

a) Ziskani externiho (mimouniverzitniho) projektu (pfi objemu ziskanych finanénich prostredk
v projektu pro FRRMS MENDELU, po odecteni spolutcasti FRRMS MENDELU — viz tab. 1) a

Tab. 1 Rozdéleni vySe moznych mimoradnych odmén ve vazbé na rozpocet a typ projektu

(KE)
Celkovy objem Vyzkumné projekty Ostatni projekty
ziskanych prostredkd
po odecteni spoluticasti o Domdci (evidované L (.
FRRMS MENDELU (Kg) | 222 | Gatabdzi cep) | Z2nranient | Domaci
50 000 — 299 999 20000 10 000 10 000 5000
300 000 — 499 999 30000 20000 20000 10 000
500 000 — 1 999 999 50 000 30000 30000 15 000
2 000 000 —4 999 999 60 000 50 000 40000 20000
5000 000 —9 999 999 70000 60 000 50 000 30 000
10 000 000 a vice 80 000 70000 60 000 40 000
NelUspésné podani externiho (mimouniverzitniho) projektu, kdy byl projekt nepfijat
(nepodporen) k feseni z kapacitnich dlivodu ¢i nizsiho hodnoceni oponenty. Pausalni ¢astka
pak cini:
a) 20000 K¢ u mezinarodnich vyzkumnych projektd s navrhovanym objemem
financnich prostredki po odecteni spolutcasti FRRMS nad 1 mil. K¢.
b) 10000 KE u mezindrodnich vyzkumnych projektd s navrhovanym objemem
financnich prostredkid po odecteni spolutcasti FRRMS 500 tis. K¢ - 1 mil. K¢.
c) 10000KE u mezinarodnich Ostatnich projektd s navrhovanym objemem
financénich prostfedkd po odedteni spolutcasti FRRMS nad 1 mil. K¢.
d) 10000 K¢ u domacich vyzkumnych projektd s navrhovanym objemem financnich
prostiedkl po odecéteni spoluti¢asti FRRMS nad 1 mil. K¢.
e) Navrh projektu i pfipadné dlvody nepfijeti projektu je tfeba doloZit s podanim

Zadosti o pfiznani odmény prostfednictvim on-line imprimacnich zaznam( FRRMS
MENDELU. Vyrazeni projektu z formalnich dlvodd neni divodem pro pfiznani
odmény.
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Typ projektu je definovan ndsledovné:

a) Vyzkumny projekt: projekt, jehoz hlavnim cilem je vyzkum a je naplnén vyzkumnymi
aktivitami. Tento typ projekt(i je financovan vyzkumnymi institucemi jako nap¥. GACR, TACR,
AZV, NAZV, Horizon.... Vyzkumnym projektem je taktéz projekt tzv. smluvniho vyzkumu.

b) Ostatni projekt: projekt, jehoz hlavni cile lezi mimo vystupy vyzkumu a vyzkumné aktivity
(napft. aktivity primarné v pedagogice, internacionalizaci...). Tento typ projekt( je financovan
nevyzkumnymi institucemi a lIze do néj obecné zaradit napi. Interreg, Visegrad fund,
Erasmus+...

c) V pfipadé nejasnosti z hlediska definice typu projektu je rozhodujici stanovisko panelu ve
slozeni: dékan, prodékan pro védu a vyzkum, prodékan pro akreditace a lidské zdroje a
garanti studijnich programa. V pfipadé rovnosti hlasl je rozhodujici stanovisko dékana.

Pokud projekt, ktery je predmétem odmény, souvisi s problematikou regionalniho rozvoje nebo
mezinarodnich teritoridlnich studii pouze okrajové (nema pfimou souvislost se studijnimi
programy akreditovanymi na FRRMS MENDELU), bude odména snizena na 75 % zvyse

uvedenych c¢astek v ¢lanku 1a a 1b. O souvislosti projektu s tematikou regionalniho rozvoje a

mezindrodnich teritoridlnich studii pro potteby pfidélovani odmén rozhoduje panel ve slozeni:

dékan, prodékan pro védu a vyzkum, prodékan pro akreditace a lidské zdroje a garanti studijnich
programu. V pripadé rovnosti hlasu je rozhodujici stanovisko dékana.

V pfipadé zapojeni vice pracovnikl do pfipravy projektu odpovédny fesitel stanovi jejich podil

na odméné v zavislosti na jejich podilu na ptipravé projektu. Odména resitelského tymu bude

pfiznana aZ po uzavieni smlouvy mezi poskytovatelem a MENDELU a po dni zahdjeni projektu.

Pfiznavani mimoradnych odmén dle ¢lanku 2 se déje na zakladé imprimacniho zdznamu na
zakladé on-line imprimaéniho zdznamu FRRMS MENDELU vyplnéného na webu
https://frrms.mendelu.cz/ (zdlozka Zaméstnanec — odkaz Imprimacni zaznam).

Clanek 3 h-index a citace

Mimoradné odmény mohou byt pfiznany pfi meziro€nim navyseni h-indexu nebo celkového
mnozstvi citaci (oboje bez autocitaci) v databazi WoS Core Collection.

a) Pfizvyseni h-indexu o 2 nebo celkového poctu citaci o 16-30 je vySe odmény 15 000 K¢.
b) Pfi zvyseni h-indexu o 3 a vice nebo celkového poctu 31 citaci a vice je vySe odmény
20 000 K¢.

Narok na odmény za navyseni h-indexu nebo celkového mnozZstvi citaci je soucasné podminén 2
publikacemi indexovanymi v databazi SCOPUS nebo Web of Science (druh vysledku Jsc nebo
Jimp) v obdobi daného roku.

Pocet publikaci se hodnoti na zdkladé autorskych podil( s afiliaci autora na FRRMS MENDELU.
Publikace, kde je akademicky pracovnik korespondencnim autorem nebo kde je celkovy pocet
autord mensi nez pét, se zapocitava podilem 1,0. V ostatnich pfipadech se zapoditava podil 1/n,
kde n je celkovy pocet autor( publikace.

Pfiznavani mimoradnych odmén dle tohoto ¢lanku 3 se déje na zakladé Zadosti podané
pracovnikem prodékanovi pro védu a vyzkum. DolozZeni zvySeni h-indexu, poctu citaci a
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5)

1)
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publikovani alespon 2 publikaci (autorsky podil 2) vdaném jednoletém obdobi je soucasti
Zadosti. Prodékan je povinen vyrozumét Zadatele o pfidéleni odmény do 30 dnl od podani
zadosti.

Zadosti se podavaiji za kalendaini rok 2025.

Clanek 4 Habilitaéni fizeni a jmenovani profesorem

Mimoradnymi odménami mohou byt ocenény aktivity akademickych pracovniki FRRMS
MENDELU v nasledujicich oblastech:

a) Za Uspésné ukonéeni habilita¢niho fizeni dle VS zakona, a to do vy$e 35 000 K¢ ke konci
kalendarniho roku Uspésného fizeni, do 10 000 K¢ ke konci kalendarniho roku nasledného,
do 10000 K¢ ke konci kalendafniho roku dalSiho a do 20000 K¢ ke konci tretiho
kalendafniho roku od potvrzeni Uspésného fizeni; v pripadé ukonceni pracovniho poméru
na FRRMS MENDELU bude vyplaceni odmény zastaveno.

b) Za Uspéiné ukondeni fizeni ke jmenovani profesorem dle VS zékona, a to do vyse 40 000 K¢
ke konci kalendafniho roku uUspésného tizeni, do 20000 K¢ ke konci kalendafniho
nasledného, do 20.000 K¢ ke konci kalendarniho roku dalSiho a do 20 000 K¢ ke konci tfetiho
kalendafniho roku od Uspésného fizeni; v pfipadé ukoncéeni pracovniho poméru na FRRMS
MENDELU bude vypldceni odmény zastaveno.

Pozndmka k clanku 4: Ndrok na odménu vznikd akademickym pracovnikiim s pracovnim
uvazkem vyssim neZ 0,5. Pri pracovnim uvazku nizsim neZ 1,0 je vyse odmény vypldcena
v poméru odpovidajicim vysi uvazku akademického pracovnika.

Clanek 5 Vysledek hodnoceni VaV — modul 1

1) Mimoradnymi odménami ve vysi 30 000,- mohou byt ocenéni autofi, jejichZ vysledek byl v ramci

hodnoceni Metodiky M17+ , modulu 1 ohodnocen stupném:
Kvalitativni stupnice pro kritérium hodnoceni ,,pfinos k poznani:

(1) Vysledek, ktery je z hlediska originality, vyznamu a obtiZnosti ziskani na Spickové svétové
urovni (world-leading) nebo

(2) vysledek, ktery je z hlediska originality, vyznamu a obtiznosti ziskani na vynikajici
mezinarodni Urovni, ale nedosahuje nejvyssi Urovné excelence (excellent).

Hodnoceni ,,spolecenska relevance”:

(1) Vysledek na spickové urovni (world-leading), jehoz vyufZiti v praxi pfinese zasadni zménu s
mezinarodnim ekonomickym dopadem (redlny predpoklad Sirokého uplatnéni na vice
zahranicnich trzich atd.), nebo zménu s mimofadnym dopadem mezinarodniho charakteru na
spolecnost (realny predpoklad zdsadniho uplatnéni na mezinarodni Urovni v oblastech
verejného zajmu) nebo
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(2) vysledek na vynikajici arovni (excellent), jehoz vyuziti v praxi pfinese zménu s mezinarodnim
ekonomickym dopadem (redlny predpoklad uplatnéni na zahrani¢nim trhu atd.), nebo zménu
s vyznamnym dopadem na spolecnost (realny predpoklad zasadniho uplatnéni v oblastech
verejného zajmu).

2) V pfipadé vice autori z FRRMS MENDELU je vyse podilu jednotlivych autord na finanéni odméné

urcena na zdkladé on-line imprimacniho zdznamu FRRMS MENDELU.

Clanek 6 Ostatni

Mimoradné odmény navazané na predchozi ukazatele tvofi nenarokovou slozku mzdy. Jejich
vyplata probihd v nasledujicim vyplatnim terminu po doloZeni a vyhodnoceni dosazenych
vysledk( (tfimési¢ni interval). Vyplata odmény podléha schvaleni dékana FRRMS MEDNELU, a to
s ohledem na vysledky hospodareni FRRMS MENDELU za kalendarni rok a s ohledem na aktudlni
disponibilni zdroje FRRMS MENDELU.

Mgr. Ondrej Konecny, Ph.D.

Dékan FRRMS MENDELU
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regionalniho rozvoje a mezinarodnich studii Mendelovy univerzity v Brné

Preamble

In accordance with the wording of the Directive No.4/2021 of Mendel University in Brno of 23
November 2021, N0.26458/2021-1 - Human Resources Management, Articles 4 and 5, the Dean
of the Faculty of Regional Development and International Studies of Mendel University in Brno
(hereinafter referred to as FRDIS MENDELU) announces the FRDIS MENDELU motivation
programme to support career management of academic staff.

The motivation programme is designed to support the creative activity, increase and deepen
qualifications and career management of FRDIS MENDELU academic staff in their qualification

growth.

Article 1 Outputs

Extraordinary rewards may be awarded to the activities of academic staff of FRDIS MENDELU
after the publication of the article:

a) in an impacted journal indexed in the Web of Science (WoS) database with a non-zero
Article Influence Score (AlS) ranked in:

D1 according to the Impact Factor (IF) of 90,000 CZK.
Q1 according to the Impact Factor (IF) of 70,000 CZK.
Q2 according to IF in the amount of 50,000 CZK.
Q3 according to IF in the amount of 20,000 CZK.
Q4 according to IF in the amount of 15,000 CZK.

b) inajournal indexed in the SCOPUS database according to the SCImago Journal Rank (SJR):

Q1 in the amount of 20,000 CZK.

Q2 in the amount of 15,000 CZK.

Q3 and Q4 (excluding journals where Mendel University is the publisher, i.e. Acta
Universitatis Agriculturae et Silviculturae Mendelianae Brunensis, and including the
journal Agricultura Tropica et Subtropica) in the amount of 10,000 CZK.

in a journal indexed in the SCOPUS database where Mendel University is the publisher,
e.g. Acta Universitatis Agriculturae et Silviculturae Mendelianae Brunensis, or in a
journal newly included in the SCOPUS database (SJR = 0) in the amount of 5,000 CZK.

Comments on point 1:

a)

b)

c)

The quartile of a journal in a given field according to Impact Factor (IF) is determined
by the field in which the journal is best placed. This quartile assignment will be made
by the Vice Dean for Science and Research within 30 days of the submission of the
Publication notification.

If the journal is listed in the Web of Science (WoS) database in the ESCI database, the
reward for Q1 and Q2 journals is 20,000 CZK.

In case of publication of results (journal in SCOPUS or Web of Science databases) that
have been produced within the framework of the contract research project, an
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additional extraordinary remuneration of 5,000 CZK may be granted. This fact must be
stated in the Publication notification.

d) If the article is published in MDPI, the remuneration will be reduced by 75% of the
amounts mentioned in point 1 above.

2) Extraordinary awards may be given to the activities of academic staff of FRDIS MENDELU after
the publication of a book:

a) published by prestigious publishers (Springer, Elsevier, Routledge etc.) in the amount of
30,000 CZK,

b) published outside MENDELU or outside the publishing house according to 2a) in a world
language and another language or published at MENDELU in a world language in the
amount of 15,000 CZK,

c) published at MENDELU in a language other than the world language in the amount of
10,000 CzZK.

3) Extraordinary awards may be granted to the activities of academic staff of FRDIS MENDELU after
the publication of a chapter in a book:

e according to point 2a) in the amount of 6,000 CZK,
e according to point 2b) in the amount of 3,000 CZK,
e according to point 2c) in the amount of 2,000 CZK.

Note on point 2-3: The technical book and the chapter in the academic book must comply with the
definition of the type of result according to the separate Annex 4 of the Methodology for the
Evaluation of Research Organisations and Programmes of Special Purpose Support for Research,
Development and Innovation https.//www.vyzkum.cz/FrontClanek.aspx?idsekce=799796).

4) Exceptional rewards may be awarded to 5,000 - 20,000 CZK the outputs of FRDIS MENDELU
academic staff in applied research such as certified methodology, Hleg or Hneleg, map with
specialized content, software and others. The amount of the award will be decided by the Dean
after a proposal from the Vice Dean for Science and Research.

Comments on points 1-4:

a) The awarding of rewards according to points 1- 4 is based on online Publication
notification of FRDIS MENDELU filled in on the website https://FRDIS.mendelu.cz/
(Employee tab - link Imprimacni zaznam). Rewards relate exclusively to outputs or
author contributions affiliated to FRDIS MENDELU. If an author from FRDIS lists
multiple affiliations, their share is reduced according to the number of affiliations
given.

b) In case of co-authorship, the remuneration is reduced according to the author's share
resulting from the record in the OBD; in the case of multiple authors from FRDIS
MENDELU, the remuneration can be divided among the authors according to the ratio
indicated in the FRDIS MENDELU Publication notification.

c) The remuneration for the output of creative activity produced with authors working at
a foreign institution (according to the affiliation in the output) will be increased by 20%
of the above amounts in points 1-3.
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d) For an output outside the field of regional development or

area studies, the

remuneration will be reduced by 25% of the amounts mentioned in points 1-3 above.

e) The dffiliation of the output of creative activity to the field of regional development or
international area studies is assessed by a panel consisting of: the Dean, the Vice-Dean
for Science and Research, the Vice-Dean for Accreditation and Human Resources and
the guarantors of study programmes. In the event of a tie, the opinion of the Dean shall

prevail.

Article 2 Projects

1) Extraordinary rewards may be awarded to the activities of the FRDIS MENDELU staff preparing
the content of the project application and its team on the basis of its application

a) Acquisition of an external (non-university) project (at the volume of funding received in the
project for FRDIS MENDELU, after deduction of the FRDIS MENDELU co-financing - see Table

1) and

Table 1 Breakdown of possible extraordinary remuneration in

project type (CZK)

relation to the budget and

Total amount of funds
raised after deduction

Research projects

Other projects

of the ,FRDIS_ MENDELU International (regisl\fcae?g;?rlw CEP . National
co-financing (CZK) database) International

50,000 — 299,999 20,000 10,000 10,000 5,000
300,000 — 499,999 30,000 20,000 20,000 10,000
500,000 - 1,999,999 50,000 30,000 30,000 15,000
2,000,000 — 4,999,999 | 60,000 50,000 40,000 20,000
5,000,000 —-9,999,999 | 70,000 60,000 50,000 30,000
10,000,000 and more 80,000 70,000 60,000 40,000

b) Unsuccessful submission of an external (non-university) project, where the project was not

accepted (not supported) due to capacity reasons or lower evaluation by opponents. The
lump sum then amounts to:

a) 20,000 CZK for international research projects with a proposed volume of funds

after deduction of the FRDIS co-financing of more than 1 million CZK,

b) 10,000 CZK for international research projects with a proposed amount of funds

after deduction of the FRDIS co-financing of 500,000 - 1 million CZK
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c) 10,000 CZK for Other international projects with a proposed volume of funds after
deduction of the FRDIS co-financing above 1 million CZK.

d) 10,000 CZK for national research projects with a proposed volume of funds after
deduction of the FRDIS co-financing above 1 million CZK.

e) The project proposal and possible reasons for non-acceptance of the project must
be documented with the application for the award via the online Publication
notification of FRDIS MENDELU. Exclusion of the project for formal reasons is not
a reason for awarding the award.

2) The project type is defined as follows:

a) Research project: a project of which main objective is research and is filled with research
activities. This type of project is funded by research institutions such as GACR, TACR, AZV,
NAZV, Horizon etc. A research project is also a so-called contract research project.

b) Other project: a project of whichmain objectives lie outside the research outputs and research
activities (e.g. activities primarily in pedagogy, internationalisation...). This type of project is
funded by non-research institutions and can generally include e.g. Interreg, Visegrad fund,
Erasmus+...

c) In case of ambiguity in terms of the definition of the type of project, the opinion of the panel
consisting of: the Dean, the Vice-Dean for Science and Research, the Vice-Dean for
Accreditation and Human Resources and the guarantors of study programmes is decisive. In
case of a tie, the opinion of the Dean shall have a casting vote.

3) If the project that is the subject of the award is only marginally related to regional development
or area studies (not directly related to study programmes accredited at FRDIS MENDELU), the
award will be reduced to 75% of the amounts specified in Articles 1a and 1b above. For the
purpose of awarding the remuneration, the panel consisting of: the Dean, the Vice-Dean for
Science, Research and Informatics, the Vice-Dean for Accreditation and HR and the guarantors
of the study programmes will decide on the relevance of the project to the topic of regional
development and international area studies. In the event of a tie, the opinion of the Dean shall
have a casting vote.

4) In case of involvement of several staff members in the preparation of the project, the principal
investigator shall determine their share of the remuneration according to their contribution to
the preparation of the project. The remuneration of the research team will be granted only after
the conclusion of the contract between the provider and MENDELU and after the project start
date.

5) The granting of extraordinary remuneration according to Article 2 is based on a Publication
notification FRDIS MENDELU filled in on the website https://FRDIS.mendelu.cz/ (Employee tab -
link Imprimacni zaznam).

Article 3 h-index and citations

1) Exceptional rewards may be granted for year-on-year increases in the h-index or total citations
(both excluding self-citations) in the WoS Core Collection database.
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c) If the h-index increases by 2 or the total number of citations by 16-30, the amount of the
reward is 15 000 CZK.

d) If the h-index increases by 3 or more or the total number of 31 citations or more, the
amount of the reward is 20 000 CZK.

Eligibility for rewards for an increase in the h-index or total number of citations is conditional on
2 publications indexed SCOPUS or Web of Science (Jsc or Jimp result type) in a given year.

The number of publications is evaluated on the basis of author's shares with author's affiliation
to FRDIS MENDELU. Publications for which the academic is a corresponding author or where the
total number of authors is less than five are counted with a share of 1.0. In other cases, the
proportion of 1/n is counted, where n is the total number of authors of the publication.

The granting of extraordinary awards under this Article 3 shall be made upon application by the
employee to the Vice Dean for Science and Research. Evidence of an increase in the h-index,
number of citations and publication of at least 2 publications (author share 2) in a given one-
year period is part of the application. The Vice Dean is obliged to notify the applicant of the
award within 30 days of the submission of the application.

Applications shall be submitted for the calendar year of 2025.

Article 4 Habilitation and Appointment as Professor

Exceptional rewards may be awarded for activities of academic staff of FRDIS MENDELU in the
following areas:

a) For the successful completion of the habilitation procedure according to the Higher
Education Act, up to 35 000 CZK at the end of the calendar year of the successful
procedure, up to 10 000 CZK at the end of the following calendar year, up to 10 000 CZK
at the end of the next calendar year and up to CZK 20 000 CZK at the end of the third
calendar year from the confirmation of the successful procedure; in the case of
termination of employment at FRDIS MENDELU, the payment of the remuneration will
be stopped.

b) For the successful completion of the procedure for appointment as a professor
according to the Higher Education Act, up to 40 000 CZK by the end of the calendar year
of the successful procedure, up to 20 000 CZK by the end of the subsequent calendar
year, up to 20 000 CZK by the end of the next calendar year and up to 20 000 CZK by the
end of the third calendar year after the successful procedure; in the case of termination
of employment at FRDIS MENDELU, the payment of the remuneration will be stopped.

Note on Article 4: Academic staff with a workload of more than 0.5 shall be entitled to remuneration.
If the academic staff member's working time is less than 1.0, the amount of the remuneration shall
be paid in the proportion corresponding to the academic staff member's working time.
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Article 5 Result of the R&D evaluation - Module 1

Extraordinary awards of 30,000 CZK may be awarded to authors whose result has been graded
in the evaluation of Methodology M17+, Module 1
Qualitative scale for the evaluation criterion "contribution to knowledge":

(1) A result that is world-leading in terms of originality, significance, and difficulty of

acquisition; or

(2) a result that is internationally outstanding in terms of originality, significance, and

difficulty of acquisition, but does not reach the highest level of excellence (excellent).
Social relevance assessment:

(1) A world-leading result, the use of which in practice will bring about a fundamental
change with an international economic impact (a realistic assumption of a wide
application in multiple foreign markets, etc.), or a change with an extraordinary
international impact on society (a realistic assumption of a fundamental application at
the international level in areas of public interest), or

(2) a result at an excellent level (excellent), the use of which in practice will bring about
a change with an international economic impact (a realistic assumption of application
on a foreign market, etc.), or a change with a significant impact on society (a realistic
assumption of a fundamental application in areas of public interest).

In case of multiple authors from FRDIS MENDELU, the amount of each author's share of the
financial reward is determined on the basis of the online Publication notification of FRDIS
MENDELU.

Article 6 Others

Exceptional remuneration linked to the previous indicators constitutes the non-reward
component of pay. They are paid on the following pay period after the results have been
documented and evaluated (a three-month interval). The payment of the remuneration is
subject to the approval of the Dean of FRDIS MENDELU, taking into account the results of FRDIS
MENDELU's management for the calendar year and available resources of FRDIS MENDELU.

Mgr. Ondrej Konecny, Ph.D.

Dean of FRDIS MENDELU
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